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46% OF EMPLOYERS are having DIFFICULTY FILLING JOBS
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The HARDEST SKILLS to find WHY employers say it's

For the seventh consecutive year, Skilled Trades HARD TO FILL positions
are the hardest jobs to fill in the United States;
Drivers are in second place, followed

by Sales Representatives

and Teachers

Lack of available applicants and
lack of experience are the top
Skilled Trades reasons employers can't fill positions
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48% OF EMPLOYERS are TRAINING AND DEVELOPING
EXISTING EMPLOYEES to fill open positions

Offer training and development
0,
48% to existing staff

LY.Y’9 Recruit outside the talent pool

Explore alternative
sourcing strategies

Pay higher salary packages
to recruits

Provide additional perks/
benefits to recruits

Change existing work models

Outsource the work
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Employability depends less on what Mara Swan
you already know and more on how 5)’/5 g’/zgf; ffra’-‘egy
well you can learn, apply and adapt ManpowerGroup

For more details on the 2016/2017 Talent Shortage Survey visit: www.manpowergroup.us/talent-shortage




